%
Women at Work:
Health and Safety

Without structured maternity leave and compensatory

income, mothers, in Delhi, return as early as three
weeks after childbirth and most are back at work in

less than two months.
-Bulletin of WHO, 2020




UNORGANISED SECTOR - CHALLENGES

95% of the women workforce in India are employed
in the informal economy, which is plagued with
minimal wages, denial of rights, and a lack of social

security and benefits.

Their health and safety concerns are influenced by
factors like gender disparities, sexual abuse,
malnutrition, poverty, early marriage, illiteracy and

lack of access to proper healthcare.

These larger social issues manifest in poor health
conditions, substandard working life, harassment at

work, inadequate and unequal wage structure.
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UNORGANISED SECTOR - HEALTH
ISSUES

Issues of undernourishment in maternal and child
health can be attributed to the lack of maternity
leaves in the informal sector.

Women working as laborers in urban areas live in
slums and have no access to sanitation services
such as clean water supply and basic menstrual
hygiene supplies.

87% of the female workforce is employed in
agriculture and 70-76% of women work as heavy
manual laborers, making them more susceptible to
occupational hazards.









ISSUES

Growing stress at work due to
improper working hours, role an
job security, lack of r¢
harassment, unequal pay, etc.,’
and causes stress-induced dis

responsibilities.
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‘abortio nto consideration ignoring emotiona
trauma that is detrimental to the overall health of
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